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INDIVIDUAL STAFF RISK ASSESSMENT (ISRA)   Updated September 2022

	This generic risk assessment is a guide to managers to support the assessment of risk to staff who may be at high risk of complications from respiratory infections such as influenza, and severe illness from COVID-19 (please see below)to assess safety and if adjustments and/or redeployment are advised. This includes;

· older people (Over 65 years as defined by NHS England NHS England » Improving care for older people)
· those who are pregnant
· those who are unvaccinated
· people of any age whose immune system means they are at higher risk of serious illness
· people of any age with certain long-term conditions.

It is recognised that age, weight, gender and those staff members from an ethnic minority background are at an increased risk of severe illness and suffer more longer term effects due to COVID-19.

The ISRA is a working document therefore it is good practice to record the main findings of the risk assessment in this form, and proposed actions to be undertaken to reduce or eliminate the risk. The ISRA can be used as a basis for a later review of working practices or any reasonable adjustments that may be implemented. It is important to regularly review the ISRA in line with any change in guidance. 

Risk assessments should be reviewed three monthly as a minimum, or when there is a significant change in local or national guidance or earlier if a need arises, for example following an Occupational Health Review or advice that may have been sought regarding PPE. 

The Risk Reduction Framework for NHS Staff at Risk of COVID-19 infection provides a framework to support discussions with staff when completing this risk assessment https://www.fom.ac.uk/wp-content/uploads/Risk-Reduction-Framework-for-NHS-staff-at-risk-of-COVID-19-infection-12-05-20.pdf 

The following link may also assist  managers with undertaking the risk assessment: https://www.nhsemployers.org/covid19/health-safety-and-wellbeing/risk-assessments-for-staff 
Further guidance on completion of the ISRA is available here or by contacting the HR Business Partner Team at sfh-tr.hrbpteam@nhs.net









	Name 

	
	Role 
	

	Division
	

	Department/Ward
	

	Date
	

	Assessor                 
	



	Individual Question 
	Answer (Yes/No or N/A) 

	What control Measures or Safeguards are already in place?

	Are these measures adequate?  
	Are there any further adjustments that can be put in place to support the staff member’s health and wellbeing? 
	Should redeployment be considered? Is homeworking an option? 
	Actions taken

	1. Does the staff member have an underlying health condition and/or long term condition that means they are at a higher risk of illness? 

	
	
	
	
	
	

	2. Is the staff member from a Black, Asian and Minority Ethnic (BAME) group? 

	
	
	
	
	
	

	3. Is the staff member over 65? 

	
	
	
	
	
	

	4. Is the staff member pregnant? 
If so are they <28 weeks or >28 weeks gestation?

	
	
	
	
	
	

	5. Has the staff member got a BMI > 40 (or > 35 in BAME group)?

https://www.nhs.uk/live-well/healthy-weight/bmi-calculator/

	
	
	
	
	
	

	6. Is the staff member male or female?

	
	
	
	
	
	

	7. Will the staff member be directly caring for COVID-19 patients (tested as positive) and undertaking Aerosol generating procedures (AGPs)?

	
	
	
	
	
	

	8. Will the staff member be directly caring for COVID -19 patients (tested as positive) – but not undertaking AGPs?
	
	
	
	
	
	

	9. Will the staff member be directly caring for patients not tested / unknown COVID-19 status but within 2 meters of patient – within any setting?

	
	
	
	
	
	

	10. Is the employee able to adhere to social distancing guidance?

	
	
	
	
	
	

	11. Does the staff member have access to hand washing/hand sanitising facilities?





	
	
	
	
	
	

	COVID-19 Vaccination


	12. Has the staff member had both doses and booster  doses of the COVID-19 vaccine?


	
	
	
	
	
	

	14. If no – are they willing to have the vaccine? 

	
	
	
	
	
	

	Flu Vaccination 

	15. Has the staff member had their annual Flu vaccination this year? 

	
	
	
	
	
	

	16. Is there anything that can be done to help reassure the staff member or help them to arrange the vaccinations?


	






	Any additional information /further details/ comments










	Risk Assessment Review Date

(3-month review is advised)
	




Assessor Signature 	_________________________	Date _______________



Employee Signature	_________________________	Date _______________ 



	NEXT STEPS 

· The completed ISRA should be filed on the staff member’s personal file

· You will now need to record on ESR that you have completed the ISRA. Please see following guidance.








	
Recording COVID Individual Risk Assessments on ESR
Guidance





Further guidance on recording the ISRA is available here or by contacting the Workforce Information Team at sfh-tr.workforce.info@nhs.net


1.


Go to the ESR Navigator and click on Supervisor Self-Service 


Under 'My Team Personal Information' click on Property Register link 


2.


Click on the Action button next to the member of staff you wish to record a risk assessment for. This will show you a list of 'property items' currently recorded for that member of staff 


To add an item, click on the Add button


3.


In the 'Item Name', click on the magnifying glass, click Go and select 'HR Risk Assessment Rec'd'


4.


5.


Add any comments about the ISRA in the 'Asset Number' box if necessary 


The 'Start Date' should be the date the risk assesment was carried out 


Click Apply and the ISRA will be recorded against the member of staff 


Click Select to add the item
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