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How many times have you attended #Proud2bOps session in the last 12

Of respondents
have engaged with
peers from
Proud2bOps,
outside of the
scheduled meet

ups 0%
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On a scale of 0-5 (with O being not at all and 5 being significantly), how would you rate the
degree to which the Proud2bOps Network has:

Provided you with
opportunity to raise

Made you feel
more valued and
recognised as an
operational leader

4.3

Increased your
access to local and
national teams/
information

2.0

or that of the
operational professio

4.2

your individual profile

Increased your

n

4.1

confidence as an
operational leader

Provided you with an
effective platform to
share best practice
and learning

4.8
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of respondents would recommend Proud2bOps to others

On a scale of 0-5 (with O being not at all and 5 being significantly), how would you rate the
degree to which the Proud2bOps Network has:

Modelled best prOVided you W|th a Provided you with Felt lg(e a safe zI:nd - . d
ractice space where you development trusted space where =UpPOred your own
prac can go for opportunities you you can share your individual wellbeing
leadership values . '8 : thouchts. id d
inspiration and may not otherwise oughts, ideas an
energy have access to concerns with peers

5.0 48 4.3 2.0 43

How long have you been a Are you currently, or will you be, seeking a new role?
member of Proud2bOps?
Yes - NHS at current | .
(o)
20% level
Yes - NHS at higher level — 52%
40%
Yes - external to the NHS —] 4%
No - happy where | am — 24%
40% o
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] 4%
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Topical Questions

On a scale of 0-5 (with O being not at all and 5 being significantly), reflecting on your role as an
operational leader over the past 12 months, how would you rate your current level of;

Motivation Job Commitment to Ambition to
Satisfaction remaining in an progress further in
operational Operatlon_al
leadership role leadership

46 43 5.0 2.0



